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Carnegie Foundation classifies Western as unique in the state
The prestigious Carnegie Foundation
for the Advancement of Teaching has
designated Western as the only Doctoral
I institution in Michigan in its 1987
national classification system of more
than 3,400 institutions of higher
education.
"Naturally, I am delighted that the

Carnegie Foundation has reaffirmed our
ranking as a truly unique institution in
the state," said President Haenicke. "It
has once again recognized our mission
and our commitment to provide a
comprehensive program at both the
undergraduate and graduate levels of
instruction.

IN THE TRENCHES -- Crews were "in the trenches" this summer preparing
Western's campus for the installation of the new $8.8 million telecommunications system. Here, workers in Goldsworth Valley lay tubes in the ground
through which the cable will run. An underground network of nearly 3 million
feet of cable will provide voice, data and video services for the University. About
75 to 80 percent of this type of preparation work has been completed on West
Campus, according to Rick Jarrard, outside plant supervisor for Universal
Communication Systems Inc. of Roanoke, Va. "Generally, we're going to be on
East Campus for the next couple of months," he said. "We wanted to work
around the students coming back this fall." UCS is the vendor for the project,
while the subcontractor installing the tubing is the Pullimiller Bros. Construction Co. of Davenport, Iowa. Although some roads were blocked and lawns dug
up during the summer, Jarrard said people on campus have been patient.
"We've been really happy with the cooperation we've received," he said. "I
think people understand the magnitude of the project and are willing to bear
with us." The system is expected to be in service by March 1988. For more
spring and summer news, see the roundup on page two.

"This classification for WMU by an
internationally-acclaimed higher educational research and development
organization confirms what we have
argued for so long -- that in Western, the
state has a distinctly recognized
institution of distinctive character and
quality," he continued.
The classification system was created
in 1970 and last updated in 1976; it is
widely used by college administrators,
education researchers, grant makers and
government officials.
Only the
University of Michigan, Michigan State
University and Wayne State University
are ranked higher than Western in the
state.
Camegie defines Doctoral I category
institutions as, "In addition to offering a
full range of baccalaureate programs, the
mission of these institutions includes a
commitment to graduate education
through the doctorate degree. They
award at least 40 Ph.D. degrees annually
in five or more academic disciplines."
Nationally, WMU is one of only 47
institutions in the Doctoral I category.
Western offers eight doctoral degrees:
counselor education and counseling
psychology, educational leadership,
mathematics, psychology, public administration, science education, sociology
and special education.
In comparison with institutions
identified by Carnegie as WMU's
national peers, Western is above the
median in size, slightly below the
median in education and general
expenditures, above the median in
percent of total enrollment at the
graduate level and well below the
median in education and general
expenditures per full-time equivalent
student ($5,597 for WMU vs. $6,200 for
national peers).
Carnegie's highest classification -Research Universities I -- includes

Michigan State and the Ann Arbor
campus of the U. of M. Wayne State is
placed in the Research Universities II
category.
In the order of their comprehensiveness, Carnegie's classification categor(Continued on page 4)

Contract vote today
Members of the campus chapter of the
American Association of University
Professors will vote from 8 a.m. to 5
p.m. Thursday, Sept. 3, in the International Room of the Bernhard Student
Center on the ratification of a three-year
collective bargaining agreement with the
University.
The Board of Trustees ratified the
contract July 31, contingent upon
ratification by the faculty. It was the
first time the Board had ratified the
agreement before the faculty voted.
The agreement was reached July 17 in
record time after just three weeks of
problem-solving, non-adversarial talks.
It was the earliest tentative settlement
since the AAUP became the bargaining
agent for the faculty in 1975.
The agreement calls for a 20 percent
increase in faculty salaries over the
three-year life of the contract. The
existing three-year contract expires Sept.
6.

Senate to meet tonight
The first meeting of the Faculty Senate
this fall is set for 7 p.m. Thursday, Sept.
3, in the Fetzer Center.
Agenda items include remarks by
President Haenicke and a forum on
undergraduate education. The meeting
will be followed by a reception for
George M. Dennison, provost and vice
president for academic affairs.

Haemcke to recommend 6 percent salary adjustment pool for most P f As and efTs
President Haenicke will 'recommend a
salary adjustment pool equal to 6 percent
over last year's salary allocation for most
non-bargaining unit employees when he
presents the 1987-88 general fund budget
to the Board of Trustees at its meeting
Sept. 18.
. lfaenicke informed clerical/technical
and professional/administrative employees of his plans in a discussion with each
group Aug. 26. For each session, most
of the 300 chairs in the Bernhard Student
Center's South Ballroom were filled.
"In the past we have sent out a memo
s~ying, 'This is what is going to happen
WIthsalaries this year and this is how it's
going to be distributed'," he said. "This
iear~ I thought 'it'rillgbt be good if we got
together first."
Haenicke said he thought it was
especially important to explain the
rationale this year, because the pools
recommended for Crr and PIA employee
groups are not equal to the pool for the
faculty, as they have been in the past.
Last year, the pools for aU three
employee groups were 6 percent over the
previous year's salary allocation. But
according to the terms of the new
American Association of University
Professors contract, the pool for faculty
members will be 7 percent for 1987-88.
Haenicke also said that he is recom~
mending a 5 percent pool for the
U~iversity's executive officers. _
"Everybody says, 'Why does the
faculty get 1 percent more? Which of
the three children do you love best?'," he
said. "I would phrase it somewhat
differently. The one who is hungriest
and has gotten the least to eat gets the
second helping. And that is 1 percent
here."
Haenicke illustrated his talk with a
chart, a summary of which is printed
here. He explained that each of the three
employee groups is part of a market peer
group. Faculty members are grouped
with other state public colleges and
universities and Mid-American Confer-

SALARY AVERAGES TO MARKET ANALYSIS
Employee
Group

Faculty
PIA
CIT

Number of
Positions
740
504
505

WMU1986-87
Avg. Salary
$35,033
$25,073
$15,212

ence schools; PIA staff members are
wIth other state public colleges and
universities; and Crr employees are with
selected fIrms in the Kalamazoo County
area.
The market figure listed is the average
of each peer group. In each case, the
salaries for Western's employee groups
are below the average; if they were
average, the figure in the last column
would be one.
"The professoriate is the lowest below
one of the three groups," Haenicke said.
"The percentage difference between .95
and .90 is statistically significant."
The gap between the WMU faculty
salaries and regional peer group average
is an important factor in recruiting, he
said. Hiring agents at the University
have to compete for faculty not only with
schools in the region, but also with
institutions nationwide. And he says the
national market salary average is
probably even higher than the regional
average.
"We are not competitive," he said. "I
have made it clear throughout the last
year that we have to change that
position. We have to become more
competitive in the salaries for the
faculty."
Haenicke said he thinks his fIgure for
staff members is "extremely fair." He
quoted figures from a recent survey
indicating that regional employers expect
to increase salaries an average of 4 to 5
percent.
"I think we are making a very sl!0ng

1986-87
Market
$38,522
$26,156
$16,536

Comparison
Ratio
0.909
0.959
0.920

effort to be at the head of the pack," he
said.
The () percent cost to the University
for the performance adjustment pools
will include a 5 percent cost for merit
pay pools and a 1 percent cost for
progression adjustments.
The percent increase for each employee will depend on his or her
performance rating. Those with high
ratings could receive more than a 5
percent increase, while those with low
ratings could receive no increase.
As in 1986-87, eligible crr and PIA
employees may receive a progression
adjustment of up to 3 percent. The
specific amount depends on the employee's position below midpoint in his or
her salary range and on performance.
The cost to the University is only 1
percent because not all employees get
the increase and, because the adjustments are awarded on job anniversaries,
not all are for the entire year.
Haenicke said employees eligible for
increases can expect to see the money
reflected in their paychecks beginning in
late September. Providing the trustees
approve the budget Sept. 18, the new pay
rates will be used for paychecks issued
Sept. 29. The Oct. 13 paychecks will
reflect retroactive pay to the beginning
of the fiscal year, July 1.
He said he doesn't expect any
problems getting his budget recommendations approved by the Board.
However, he does expect the trustees to
be concerned about the fact that the

1987-88 budget will include a $1.5
million deficit.
Although the University raised tuition
9.5 percent for undergraduates and 9.8
percent for graduate students, implemented a new computer fee and received
a 5.7 percent increase in appropriations
from the state, the budget will not be
balanced at the beginning of the year.
"What we got from the state and from
student fee increases is not sufficient for
us to pay for all the things we want to do
next year," he said. "So I have slated
about $1.5 million in cuts in the
University."
He said some of the cuts will be made
by not replacing personnel as they leave
the University. "The cuts will not be
implemented in a fashion that we would
have to layoff people," he said. "It may
be that people who leave will not always
be replaced or replaced right away or this
year."
He said he could have eliminated the
deficit by setting lower levels for the
.salary adjustment pools. "I think it is
better to go the other way with good,
competitive, realistic salary increments
and then save in the course of the year."
Haenicke pointed out that the University faced a similar situation last year and
managed to save $1.2 million.
He said staff members must continue
to work hard to keep enrollment up, but
that he realizes more students and fewer
employees will be a hardship for some.
"Every student, in a business sense. is
bringmg mcome to the UnIversity," he
said. "Maintaining enrollment levels
will bring distress to some of us because
the dual goal is to increase the student
numbers without increasing the personnel of the institution. That's the only
way we can keep our fiscal situation
favorable and that will be hard in many
cases. But many of these things are
tolerable in view of the alternative of
having too few students like we did five
or six years ago."
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The president comments,
It is great to have
all of our faculty,
staff and students
back on campus for
the start of the
1987-88 academic
year. I wish to take
this opportunity to
extend a special
welcome to new

:1~:r.

faculty

President Haenicke

parking lot to Stadium Drive; and
construction of a new Campus Services
Building on East Campus and the new
Welborn Hall on West Campus. Some
of the improvements to our grounds have
been temporarily altered by the installation of the new $8.8 million telecommunications network.
Our state appropriations for the new
year are insufficient, but fair when
,compared to other state institutions and
when
Michigan's
bleak
revenue
projections are considered. That's why
we started our new fiscal year July 1
with a projected $1.5 million deficit.
Many of us may experience some
additional workload this coming year
because we must - balance our budget
primarily with personnel attrition; 85
percent of our expenditures are for
compensation of our employees.

We are excited about the new year
because of many developments here at
Western.
Enrollment projections are
very good, thanks to the recruitment and
retention efforts of many people and our
commitment to providing high quality
instruction and support services. All of
us contribute to WMU's institutional
image.
We are a team dedicated to
preserving and enhancing "Gold Pride"
in the classrooms, laboratories, athletic
fields and beyond.
Haenicke to conduct
It is especially pleasing to me that we
open office hours
start this new year with a new three-year
collective bargaining agreement with the
President Haenicke will conduct
American Association
of University
open office hours from 2:30 to 4:30
Professors. The tentative agreement was
p.m. Wednesday, Sept. 9, to provide
reached in record time this summer as
students, faculty and staff members
both parties made a serious and successwith the opportunity to stop by and
ful effort at non-traditional,
nonvisit with him on any topic of
adversarial negotiations.
concern.
Many changes have been made in
Haenicke plans to be available in
several campus facilities, including a
his office, located in 3060 Seibert
major and very successful effort to
Administration Building.
improve the grounds; installing new
Individuals
may visit without
windows and roofs on the Draper,
making an appointment and will not
Siedschlag
and Ernest and Smith
be restricted in time unless others are
Burnham residence halls; remodeling
waiting. In that case, a time limir of
buildings J, K and N of the Elmwood
10 minutes will be imposed.
Apartments; overhauling the heating,
Persons may call the Office of the
ventilating and air conditioning system
President at 3-1750 to make sure
and remodeling
the lobby in the
Haenicke is on campus prior to
Bernhard Student Center; repaving West
visiting during the allotted times.
Michigan Avenue from the Sangren Hall _ '--------

News roundup
Although the number of students on
campus declines during the spring and
summer, news items about the University continue to be geneflited at a steady
rate.
Here is a summary of the some of the
news stories affecting the University
over the past four months:
• The University received "very fair
treatment" in the 1987 -88 state appropriations
process,
according to
President Haenicke. The University will
receive an overall 6.6 percent increase
over last year -- $3.9 million in new state
money or a 5.7 percent increase over last
year's $69.3 million appropriation, plus
a one-time allocation of $651,096 to
offset enrollment increases.
Haenicke
said the appropriation was fair, given the
state's bleak revenue outlook for next
year and the strong possibility that
executive order budget cuts may be
required to balance the state's 1987-88
budget.
• Haenicke told the Board of Trustees
at its July 31 meeting that the University
also will be facing a tough budget
situation in 1987-88.
Despite tuition
increases of 9.5 and 9.8 percent for
undergraduate and graduate students,
respectively, a new computer fee and a
3.5 percent room and board rate increase,
the University will still need to cut $1.5
million from its operations in 1987 -88
without jeopardizing institutional quality.
• However, higher enrollment r~res
,could help that situation.
Umversity
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I remain optimistic that 1987-88 will
be another good year for Western
because of our strong tradition of spirited
cooperation among all of our constituency groups, both on and off
campus. Please accept my best wishes
for an academic year filled with personal
and professional achievements.
The
challenges and rewards are ours. Good
luck!

Plants for sale next week
Has your violet shrunk or your ivy
twined?
You may need to visit the
Department of Biology and Biomedical
Sciences' plant sale.
The sale will be from 9 a.m. to 4 p.m.
Wednesday through Friday, Sept. 9-11,
in the Wood Hall greenhouse.

Victory Run entries due
The Mike Gary Fund is sponsoring a
Victory Run -- a walk-run-jog-athon -- to
kick off Homecoming activities this fall.
The Sunday, Oct. 4, event is designed
to raise funds for men's and women's
athletics and to provide an opportunity
for participants to raise money for
organizations of which they are members. The pledge money raised will be
split -- 50 percent for intercollegiate
athletics and 50 percent for the' participant's organization.
The run will take place between 2 and
4:30 p.m. and will be followed by
refreshments.
Persons should register
with the Gary Fund office and complete
sponsor forms as soon as possible. For
more information, contact the office at
3-0975.

WMU records largest grant total

..J

The University recorded its largest
annual grant total ever in 1986-87,
receiving
almost $5.5 million for
research and sponsored programs for the
fiscal year that ended June 30. That
figure surpasses last year's total by
nearly $1.3 million.
The year-end figures were presented to
the Board of Trustees at its meeting July
31.
"The increase in grant monies can be
attributed to the leadership of President
Haenicke, who has emphasized and
supported research, the enthusiasm of
faculty and staff members to conduct
research and our office's efforts to secure
additional outside funding," said Donald
E. Thompson, assistant vice president for
academic affairs and chief research
officer.
"I remain optimistic that we will

achieve our goal of doubling research
productivity in five years," Haenicke
said during a meeting of the Board's
Academic and Student Affairs Committee. "Things are really moving."
He said that he, Thompson and
Provost George M. Dennison
will
continue to focus attention on the goal.
Thompson said that grant submissions
from the faculty have increased by 24
percent in the past year from a broad
spectrum of the campus.
Trustee
Winifred
D. Fraser
of
Northville congratulated those involved
in the accomplishment.
"Those figures
are very impressive," she said.
Gifts received by Western during
1986-87 totaled more than $3.5 million.
That amount is about $290,000 more
than last year's gift total of $3.2 million.

_
officials are hoping the trend toward
develop degree programs at the newlylinguistics.
higher enrollments will continue. Total
created Sunway College in Malaysia. In
• A faculty member and a staff
enrollment was up 1.7 percent for spring
addition, a doctoral degree in educational
member were presented with Distinsession and up 4 percent for summer
leadership is being offered for the first
guished
Service Awards
at spring
session over last year.
In August,
time this fall from Western at Northern
commencement· June 20:
James H.
officials were anticipating a freshman
Michigan University in Marquette.
Powell, mathematics and statistics; and
class this fall of some 3,000 students, an
• In' the area of personnel, Provost
Marie L. Stevens, dean of students.
increase of about 400 over last year.
George M. Dennison, whose appoint• Two faculty members are away from
• Higher enrollment has resulted in
ment was announced January, started on
campus this year, traveling and researchrecord demand for on-campus housing
the job here June 1. Two major appointing under Fulbright
Grants.
Sisay
this fall. As of Aug. 27, administrators
ments also were made over the spring
Asefa, economics, is at the University of
had identified 450 additional spaces by . and summer: Lee H. Wenke was named
Botswana
in Southern
Africa and
tripling the occupancy of some double
associate vice president for development
Edward (Mike) Jayne, English, is at the
rooms and doubling the occupancy of
and president of the WMU Foundation;
Amerika Institute of the University of
some single rooms. The University also
and Peter W. Krawutschke was ap- Munich in Germany.
issued an appeal to the community and
pointed chairperson of languages and
faculty and staff members for more
avail.able spaces.
• Ten freshmen will be entering the
University this fall as the newest
recipients of WMU's $20,000 Medallion Scholarships.
These additions
bring to 30 the total number of Medallions established since the program
began in 1984.
• Students returning to the University
this fall will notice a change in office
hours. As of June I, University offices
have been open weekdays from 8 a.m. to
5 p.m.
In addition to opening and
closing 15 minutes later, most remain
open during the lunch hour. A number
of offices also are staying open until 6
p.m. during the first four days of each
semester or session.
• Besides changes in hours, there have
been changes in appearance for several
campus facilities over the _sEri!.l&and
suinmer.
Some OJ the major projects
included:
digging trenches for the
University's new $8.8 million telecommunications network (see picture on
page one); installing new windows and
roofs on the Draper, Siedschlag and
Ernest and Smith Burnham residence
halls; remodeling buildings J, K and N of
the Elmwood Apartments; overhauling
the heating, ventilating and air conditionHIS BUTTONS WELCOME STUDENTS -- Tom W. Bateman, left, a senior
ing system and remodeling the lobby in ' from Richland, is the winner of this year's welcome button design contest. Here,
the Bernhard Student Center; repaving
he's presented with a $100 savings bond by Susan B. Hannah, assistant vice
West Michigan
Avenue from the president for academic affairs and chairperson
of the University Retention
Sangren Hall parking lot to Stadiurn
Committee, which sponsored the contest. The yellow, brown, white and pink
Drive; and constructing the Campus
buttons say, "Welcome students" on them and have been distributed free to
Services Building and Welborn Hall -- faculty and staff members. "The buttons are intended to identify us as members
both are expected to be occupied this
of the WMU family," she said. "We hope to provide new and returning students
fall.
with the feeling that resources are available to them in the form of friendly and
• Two new degree programs offered
helpful people, and to make them feel part of the 'family' as well." Bateman
by the University were announced this
came up with his design on a computer with a graphics program.
The occupasummer. Western is teaming up with
tional therapy major submitted eight designs for the contest and this one was
universities in Britain and Australia to
selected by a panel from the retention committee.
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WMU plays role in economic development,
Burke tells task force on competitiveness
A challenging role for colleges and
universities to play in economic
development is emerging today, and
Western is meeting that challenge in a
variety of ways, a University administrator told a state legislative
committee last week.
Richard T. Burke, vice president for
regional education and economic
development, testified in a public
hearing before the House Republican
Task Force to Improve Michigan's
Business Competitiveness.
The Aug. 27 hearing was conducted in
the Bernhard Student Center. Speaking
besides Burke were representatives from
several area businesses on topics ranging
from the proposed parental leave bill to
small business taxes.
"There is increasing pressure today for
institutions to play a more active role in
the economic development of cities and
towns and regions," Burke said. "I think
this is not a passing fad, but a fundamental shift in society's view of higher
education."
One of the ways colleges and universities can respond is by meeting the human
resource requirements of the new
economy, he said.
"Last fall, corporations in the Benton
Harbor/St. Joseph area asked for
graduate engineering programs to help
them recruit and retain engineers," he
said. "Western responded by developing
new master's degree programs in
electrical engineering and mechanical
engineering. Designed for part-time
study for the practicing professional,
these programs will be delivered on-site
beginning this fall to Benton Harbor, and
also will be available in Kalamazoo and
Grand Rapids."
Burke said that the University's new
Printing Management and Research
Center is another example of this kind of
response. It will be used for industry
seminars, as well as for undergraduate
education, research and other industrial
applications.
Colleges and universities can also help
increase Michigan's competitiveness by
providing tecnnicaJ.·assistance to apply'
existing knowlege to industry, Burke
said.
"Technical assistance to industry
generally attracts fewer resources,
involves more individual case work and
generates less attention than the more
glamorous
leading-edge
research
efforts," he said. "But many frrrns,
especially small- and medium-sized
ones, need basic management and
engineering tools to become or remain
competitive."
He cited several units at Western that
direct their efforts toward this kind of
assistance, including the Business
Research and Service Institute, the
Applied Mechanics Institute, the
Materials Institute for Innovation and
Enterprise and the Horticultural Economic Development Center.
However, Burke said; Western also is
among those institutions conducting
research to develop new knowledge.
"The Research and Technology Center
of West Michigan has been established
in Grand Rapids in order to provide for
needs for advanced engineering and
science education (provided by Grand
Valley State College, Michigan State
University and WMU) and Universitylinked research, as well as technical
training and assistance (from Ferris State
College and Grand Rapids Junior

Jobs_-The listing below is currently being
posted by the University employment
office. Interested regular full-time or'
part-time employees should submit a job
opportunities application during the
posting period.
S-Ol and S-02 clerical positions are
not required to be posted. Interested
University employees may contact the
employment office for assistance in
securing these positions.
(R) Library Assistant I, S-04, Waldo
Library, 87/88-070, 9/1-9/8/87.
(R) Custodian, M-2, Residence Hall
Custodial, 87/88-072, 9/1-9/8/87.
(R) Library Assistant II, S-05,
Waldo Library, 87/88-073,9/1-9/8/87.
(R) Replacement
WMU is an EEO/AA employer.

september 3,19876

College)," he said.
"Western has
supported this exciting new venture, and
contributed $150,000 to its development."
To further help frrrns take advantage
of both existing and new technology
developed at the University, Western is
participating with the University of
Michigan, MSU, Wayne StateUniversity
and Michigan Technological University,
in the state Department of Commerce's
Technology Transfer Network.
"The challenge today is for colleges
and universities to respond to an
increasingly knowledge-based economy
and to form new partnerships with
communities, businesses and industry,"
Burke concluded. "Western has been
responsive in the past and will continue
to do so in the future."
The task force is conducting hearings
throughout the state and has taken
testimony on workers' compensation,
unemployment compensation and other
difficulties facing Michigan job
providers. It will publish a report
containing proposals to address those
problems.
Members of the committee include
representatives Don Gilmer of Augusta,
Paul Wartner of Portage, David Honigman of West Bloomfield, Bill Martin of
Battle Creek and Gordon Sparks of Troy,
who chairs the task force,

Three
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is especially challenging this fall with
the large number of students planning
to live on campus. She helps train the
residence hall staffs that include hall
directors, assistant directors and
resident assistants in such areas as
programming
events,
managing
facilities and business functions,
handling disciplinary problems and
coun~ling students. She speaks from
experience when she works with the
staff -- she has held all three of those
positions since first coming to Western
as an undergraduate in 1976 and
staying here through earning her
bachelor's degree and two master's
degrees. Her otlier responsibilities
include advising the Residence Hall
Association, WE CARE (Western's
Committee for Alcohol Responsibility
and Education) and the Bronco
Buddies and Bronco Bash programs.
"We have an extremely strong
program in the residence halls and I
feel very good about being a part of
it," she says. In 1985-86, one of
Western's residence hall programs
was selected for a national award and
last year, Western was selected as
"School of the Year" by the Great
Lakes Association of College and
University Residence Halls. Knasel
has been in her current job since 1985.
This year, she is serving as secretary
of the Administrative Professional
Association.
I

MAKING A LIVING -- Making life in
the University residence halls more
enjoyable and developmental for the
5,000 to 6,000 students who live there
is the job of Linda H. Knasel (that's
pronounced kuh-NA Y-sui), assistant
director of residence hall life. Her job,

Falk and Kenig appointed as new chairpersons
The appointments of two department
chairpersons were approved July 31 by
the Board of Trustees.
Arthur E. Falk Jr. was named chairperson of the Department of Philosophy,
while M. Jerry Kenig was named
chairperson of the newly-formed
Department of Aircraft and Automotive
Engineering.
Falk replaces Michael S. Pritchard,
chairperson since 1975, who is returning
to teaching in the Department of
Philosophy. Falk's appointment was
effective Aug. 24'.
Kenig has been chairperson of the
Department of Mechanical Engineering
since 1983. He will continue to serve in

Falk

Kenig

I

that position in addition to assuming his
new duties. His appointment was made
effective July 1.

Zest for Life
Welcome back to those of you who
have been on vacation! We hope that the
start of fall semester brings about a
recommitment to regular exercise
regimens.
If the traditional noon hour and 5 to 6
p.m. workout times don't fit your
schedule, you may be interested to know
that Zest for Life will be offering a new
early bird Total Fitness class from 6:30
to 7:30 a.m. Tuesdays and Thursdays
and an evening Aqua Fitness class from
7 to 7:45 p.m. Mondays and Wednesdays.
Walking is gaining popularity as an
excellent mode of cardiovasular exercise.
The ZFL Walking for Fitness program
will meet from 5:15 to 6:15 p.m.
Mondays and Wednesdays.
This
program will provide provide educational information on physical fitness,
proper walking techniques and group

_
support and motivation.
If you need more flexibility in your
workout schedule, the ZFL Fitness
Room may meet your needs. It is open
and staffed for employee workouts from
11 a.m. to 1:30 p.m. and 4 to 6:30 p.m.
Mondays through Fridays. Exercise
education sessions, which will provide
instruction on the proper use of the
.exercise equipment and guidelines for
individualized programs, will be offered
at selected times throughout the week of
Sept. 14.
Other new program opportunities to
support you in health behavior changes
include Smokers' Anonymous, Programs
for Your Office, "Check It Out" video
and audio tapes and the Zest Bulletin
Board via the VAX mail system.
For more information, see the ZFL fall
brochure or call 3-6004.

Obituaries------Donald J. Vermeulen, former manager
of accounts receivable, died Aug. 8. He
was 68.
He had retired from the University in
1982 after 17 years of service. He was
an accounts payable supervisor from
1965 until 1969, when he was named
head of accounts receivable.
Memorial contributions may be made
to the Calvary Bible Church building
fund.
Raymond F. "Hap" Sorensen, who
coached WMU's men's tennis teams to
14 Mid-American Conference championships in the 1950s and '60s, died Aug.
22. He was 79.
In addition to coaching, he was a
faculty member in the Department of
Health,
Physical
Education
and
Recreation from 1950 until his
retirement in 1973. Also a WMU
graduate, Sorensen won three state

intercollegiate tennis championships for
the Broncos while a student here in the
1930s. He was a member of the athletic
hall of fame and the person for whom
Western's varsity tennis courts are
named.
Memorial contributions may be made
to the WMU Men's Varsity Tennis
Scholarship Fund.
Ted K. Kilty, education and
professional development, died Aug. 29.
He was 52.
A faculty member since 1968, Kilty
was an expert in reading and the author
of numerous articles for education and
medical journals. Also active in the
community, he served on several boards,
including the Kalamazoo Board of
Education.
Memorial contributions may be made
to the Ted Fund at Andrews University
in Berrien Springs.

Falk has been a WMU faculty member
since 1964. He has taught courses on
logic and on the philosophy of science.
"Ifs and Newcombs," an article Falk
wrote on a problem in decision theory,
was one of 10 pieces that appeared in the
1987 volume of "The Philosopher's
Annual," considered a collection of the
best articles on philosophy published
during a given year.
In 1984, Falk was awarded a Fulbright
grant to be a senior lecturer at Jadavpur
University in Calcutta, India. He also
has- ~serVedas president of Western's
chapter of the American Association of
(Continued on page 4)

Media services
The new Media Services Film and
Videotape Catalog, containing more than
3,000 annotated titles, is now ready for
distribution.
The catalog will be sent through
campus mail to each faculty member.
Each department also will receive a copy
for reference. Persons needing additional copies should contact media
services, 1450 Dunbar Hall, 3-4927.
Persons who receive more than they
need should return extra copies to that
office.
The catalog was prepared using an
AT&T UNIX computer for data entry
and an Apple Macintosh computer for
typesetting. This computerized process
has provided media services with access
to an on-line catalog that permits
efficient entry of new titles.
This
capability will enable media services to
print new catalogs at regular intervals
and to produce customized print-outs,
upon request, of key people and subjects.
The catalog has been bound by media
services staff using a system called
VeloBind. This new custom binding
service is being offered to the University
community through the media lab in
Sangren Hall. For more information
regarding VeloBind, persons should call
the lab at 3-4085.
To schedule programs listed in the
catalog, persons should call the AV
Center in Waldo Library at 3-1620.
c.

Media

_

Andrew A. Brogowicz, marketing,
discusses the results of a WMU survey
on stress in college students on "Focus,"
a five-minute radio interview produced
by the Office of Public Information.
"Focus" is scheduled to air Saturday,
Sept. 5, at 6:10 a.m. on WKPR-AM
(1420) and at 12:25 p.m. on WK.ZO-AM
(590).
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SUMMER PICNICS-·Food
and fun
were on the menu for P/ A and crr
staff members
and
members
of
AFSCME Local 1668 who participated in picnics on campus
this
summer. ABOVE: President Haenicke and his wife, Carol, were the hosts
of picnics for staff members Aug. 13 in
the Bernhard
Student Center.
"I
want to tell you how grateful I am for
all your hard work and how much I
appreciate
what you do for this
University,"
Haenicke said in brief
remarks.
Here, President Haenicke,
left, and Carol Haenicke, right,· visit
with, from left, J. Deen McCord,
continuing education; Caren J. Castle,
operations;
and Thomas
J. Carr,
associate vice president for operations.
LEFT: John D. Satterfield ill, son of
John
D. Satterfield
Jr., physical
plant-BIE maintenance,
samples the
spread during a union/management
picnic for AFSCME members and
their families Aug. 15 in Goldsworth
Valley.
"We're delighted we could
join in this special event," said Carr,
whose office sponsored that picnic.

SEPTEMBER
Thursday/3
_
(thru 25) Exhibition of oil and acrylic paintings by Doris ·Crocker, Kalamazoo artist, 1240 Seibert Administration Building, weekdays, 8 a.m.-noon and 1-5 p.m.
Fall semester drops and adds, asphalt area, Gary Center, and Read Fieldhouse,
8 a.m.-5 p.m.
Meeting, Faculty Senate, Fetzer Center, 7 p.m.
Friday/4
Fall semester drops and adds, asphalt area, Gary Center, and Read Fieldhouse,
1-7 p.m.
Faculty development workshop, "Preparing and Evaluating Sabbatical Leave Applications," Red Rooms A and B, Bernhard Student Center, 3-4:45 p.m.
Saturday/5
*Football, WMU vs. Akron (Made in Michigan Day), Waldo Stadium, 1 p.m.
Sunday/6
Soccer, WMU vs. Drake, Waldo Stadium, 2 p.m.
Tuesday/8
(thru 25) Exhibition of photographs, "Places I've Traveled, Places I've Lived,"
by Marilyn Zimmerman, Wayne State University, Gallery II, Sangren Hall,
weekdays, 10 a.m.-5 p.m.; Thurs., Sept. 24, slide lecture, 1213 Sangren Hall,
7 p.m., followed by reception.
Wednesday/9
(thru 11) Department of Biology and Biomedcial Sciences' plant sale, Wood Hall
greenhouse, 9 a.m.-4 p.m.
*Seminar, "Time Management: A Productive Person's Key to Self-Management,"
Earl Halvas, business information systems, Fetzer Center, 8:30 a.m.-4:30 p.m.
Convocation series recital, featuring the musicians from "Seminar 87," Recital
Hall, Dalton Center, 2 p.m.
President Haenicke's open office hours, 3060 Seibert Administration Building,
2:30-4:30 p.m.
Soccer, WMU vs. Notre Dame, Waldo Stadium, 5:45 p.m.
*Admission charged.

Chairpersons

(Continued/rom page 3)

University Professors for two terms from
1974-76.
Kenig came to Western in 1983 from'
Drexel University, where he served in
several academic and administrative
posts, including assistant to the president, associate dean of engineering,
associate dean of the Graduate School
and professor of mechanical engineering.
A registered mechanical engineer
in Pennsylvania and Michigan, he is
member of several professional societies
and has written many articles for
scholarly joumals.
In addition to his
University duties, he has been a consult-

a

_
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ies are: Research Universities I -- they
annually receive at least $33.5 million in
federal
support
for research
and
development and they award at least
50 doctoral degrees each year; Research

Department established in College of Engineering

Board approves
two retirements

VanderHoef

Walter

The retirements of two staff members
were approved July 31 by the Board of
Trustees.
They are, along with their years of
service: Julia M. VanderHoef, logistical
services-freight, postal and delivery, 23
years; and Jane C. Walter, testing and
evaluation services, 14 years.
Both
retirements were effective July 31.

sion of the Accreditation Board for
Engineering and Technology (ABET).
The ftrst three were accredited in 1985,
while the latter was ftrst accredited in
1979 and reaccredited in 1985. The
college is now attempting to earn
accreditation for its program in aircraft
and automotive engineering.
Accreditation of the other programs
was brought about, in part, by a reorganization in the college in 1984.
During that move, the engineering
programs were clearly separated from
the non-engineering programs.
"The reorganization was speciftcally
cited in the official ABET report as a
strong factor leading to afftrmative
accreditation actions," Dennison said.
Engineering programs are those that
include instruction in the underlying
science of the discipline, said M. Jerry
Kenig, the chairperson of the new
department.
Students are required to
have backgrounds in calculus, chemistry
and physics to complete an engineering
program.
Non-engineering
or
technology
programs, on the other hand, are more
concerned with the current art and
application of engineering principles
without delving extensively into the
underlying science.
The bachelor of science degree
programs in aircraft engineering and in
automotive engineering had been offered
through the Department of Transportation Technology until 1984. During the
reorganization,
that department
was
merged with the Department of Industrial Education
-- both considered
non-engineering or technology programs
at the time -- to form the Department of
Engineering Technology.
Now, officials in the college will seek

ant to several area industries and law
ftrms.
In other action, the Board accepted the
resignations of three persons: Robert E.
Boughner, associate dean of the College
of Engineering and Applied Sciences,
effective Aug. 23, to return to teaching;
Sherif D. El Walcil, engineering technology, effective Aug. 24; and Anthony
Elliott, music, effective Aug. 24, to teach
at the University of Houston.
The Board also approved a leave of
absence for Mushtaq Luqmani, marketing, from Aug. 24 to Dec. 19, to do
research in Saudi Arabia.

Carnegie
(Continued/rampage

A new Department of Aircraft and
Automotive
Engineering
has been
established in the College of Engineering
and Applied Sciences.
The Board of Trustees approved the
action, effective immediately, at its
meeting July 31.
The new department
is part of
continuing efforts to achieve accreditation in the next ftve years for all
undergraduate
engineering
programs
offered through the college, according to
Provost George M. Dennison.
Currently,
programs
in computer
systems,
electrical,
mechanical
and
industrial engineering are accredited by
the Engineering Accreditation Commis-

_

accreditation of aircraft and automotive
engineering as a combined program.
Since 1984, the programs have become
more oriented toward engineering than
technology.
Students majoring in the
aircratt
automotive programs already
take many of their basic courses through
the Department of Mechanical Engineering, Kenig said.
So the aircraft engineering
and
automotive engineering programs will be
separated from the non-engineering
programs in the department, and merged
to form the new department. Technology programs will be maintained in the
Department of Engineering Technology.
Dennison said no new funds are
needed for the new department. It will
be supported through internal reallocations within the college. Kenig, who has
been chairperson of the Department of
Mechanical Engineering since 1983, will
head the new department as well keeping
his current duties. About 200 students
are expected to major in the program.

ana

Universities II -- they annually receive
between $12.5 million and $33.5 million
in federal support for research and
development and award at least 50
doctoral
degrees
each
year;
Doctorate-Granting Universities I -- they
award at least 40 doctoral degrees
annually in ftve or more disciplines;
Doctorate-Granting
Universities II -they award 20 or more doctoral degrees
annually in at least one discipline or 10
or more doctoral degrees in three or
more
disciplines;
ComprehenSive
Universities and Colleges I; Comprehensive Universities and Colleges II; Liberal
Arts Colleges I; Liberal Arts Colleges II;
Two- Year Colleges and Institutes; and
Professional Schools and Other Specialized Institutions.
OtherDoctoral
I institutions mclude
such schools as the University of
Alabama, American University in the
District of Columbia, University of
Notre Dame, Boston College, Rice
University,
University
of Arkansas,
Tulane
University,
University
of
Montana, Clemson University, Memphis
State University, Texas Tech University,
Brigham Young University and the
University of Houston.
Michigan's 11 other four-year public
institutions of higher education are all
classifted at Comprehensive I schools,
offering baccalaureate programs and,
"with few exceptions, graduate education
through the master's degree."

Directory information needs updating
Is your directory information current?
The 1987-88 WMU Facu1ty/Staff/
Student Telephone Directory is being
prepared.
The names, titles or classiftcations,
campus
addresses
and
campus telephone
numbers
of all
employees will be included.
Certain options are available regarding
the amount of home information that will
be published in the directory. They are:
• Complete home information
-spouse's name (if applicable), street
address, city and telephone number.
There is no need to do anything if this is
what you want and your records are

up-to-date.
• No home information of any kind
-- please forward this request with your
social security number to Gert Peterson,
Information Center/telephone
services.
The deadline for filing this request is
Monday, Sept. 7.
• Omission of spouse's name or an
unlisted telephone number -- please
change your University master ftle
record through the personnel records
office.
Persons with questions should contact
telephone services at 3-1608.

